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NOTE: The report forms prescribed by part
1245 are available upon request from the Of-
fice of the Secretary, Surface Transportation
Board, Washington, DC 20423.

§1245.1 Rules governing classification
of employees, service, and com-
pensation.

The rules governing the classifica-
tion of railroad employees and reports
of their service and compensation out-
lined in §§1245.3 and 1245.4 are required,
and all Class I railroads within the
scope of Section 11145 of the Interstate
Commerce Act shall be governed by
such rules in the preparation and sub-
mission of their annual and other peri-
odic reports to the Surface Transpor-
tation Board in accordance with the
forms adopted for such returns
(§1245.2); and also with respect to any
other matters covered by these rules.

[47 FR 53867, Nov. 30, 1982]

§1245.2 Reports of railroad employees,
service and compensation.

Beginning with the reporting period
commencing January 1, 1983, and quar-
terly thereafter until further ordered,
each Class I railroad is required to file
a Quarterly Report of Railroad Em-
ployees, Service, and Compensation,
(Form QRSC). In addition, such car-
riers shall also file an Annual Report of
Railroad Employees, Service, and Com-
pensation, (Form ARSC) for each cal-
endar year. Both reports shall be filed
with the Bureau of Accounts, Surface
Transportation Board, Washington, DC
20423. The quarterly report shall be
filed within thirty days after the end of
each calendar quarter. The annual re-
port shall be filed within forty five
days after the end of the reporting
year.

[47 FR 53867, Nov. 30, 1982]

§1245.3 Employees; definition, service
hours, and compensation.

(a) Definition of ‘‘employees’. The
word employees, as used in this part, is
intended to include every person in the
service of the reporting carrier subject
to its continuing authority to super-
vise and direct the manner of rendition
of his service. Persons engaged to
render only specifically defined service
and not subject to the continuing au-
thority of the carrier to supervise and

§1245.3

control their acts, such as custom-
house brokers, lawyers retained only
for specific cases and not under general
or continuing retainer, etc., are not
employees in the meaning of the term
used in this part.

(b) Counting employees. Since the
number of employees fluctuates, car-
riers are required to classify and count
all of their employees at twelve dif-
ferent times each year.

(c) Joint employees. Each person joint-
ly employed shall, if carried on the
payrolls of the several joint employers,
be counted by each employer and rep-
resented in its return of number of em-
ployees by a fraction based on the
number of employers reporting him; if
a person, for example, is reportable by
three employers, each should include
him in its number of employees as one-
third of an employee. When the entire
compensation of a joint employee is
shown on the payroll of a single joint
employer and is paid to the employee
by that employer such employee
should, for the purpose of returns, be
treated as if employed solely by such
employer.

(d) Service hours. (1) The number of
hours on duty, or held for duty, and the
number of hours paid for are to be
ascertained and recorded for every
class of employee. For enginemen and
trainmen, the actual number of miles
run and miles paid for but not run are
to be recorded, as well as the number of
hours on duty and the number of hours
paid for. (The service time of all class-
es of employees shall be recorded in
hours instead of days or hours as here-
tofore.)

(2) Whenever an employee works at
more than one occupation, or in more
than one class of service, both the
number of hours worked and the com-
pensation paid, should be separated and
reported under the proper Reporting
Divisions.

(3) If an employee is paid a day’s
wage for a smaller number of hours
than constitutes a day’s work, the
number of hours paid for as well as the
actual number of hours the employee is
on duty should be ascertained and re-
corded. Time allowed for meals, part
holidays, holidays, absences on leave,
vacations, etc., should be excluded
from time actually worked, but if such
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